Minutes SUPRA
Est. 1970

Committee: Council Meeting

Location: Zoom

Date: 27 June 2024

Time: 6:30 pm

Chair: Weihong Liang (W. L.)

Minutes: Vivian Bai (V. B.)

Attendance: Benny Shen (B.S.), Dihao Zhu (D. Z.), Dorothy Liu (D. L.), Eva Midtgaard
(E. M.), Frona Wan (F. W.), Justin Wu (J. W.), Ke Liu (K. L.), Lindsay
McCabe (L. M.), Qian (Eileen) Yang (Q. Y.), Qiuming Zhang (Q. Z.),
Ray Zhou (R. Z.), Sabrina Chen (S. C.), Shangru Li (S. L.), Siran (Shirley)
Li (Si. L.), Wei Lyu (W. Lyu), Xingyan Zhou (X. Zhou.), Xunhang Yin (X.
Y.), Yao Yoo (Y.Y.), Zehua Han (Z. H.), Zheqi Ding (Z. D.)

Staff: Craig Lyons (C. L.)

Guests: Amy Davidson (A. D.), Rebika Nepali (R. N.), Venkata Vishal Kotari

(V.K.), Yuhang Li (Y. L.)

1. Acknowledgement of Country

We acknowledge the Gadigal people of the Eora Nation as the traditional custodians
of the land. We acknowledge that the land upon which we meet is stolen land, and that
sovereignty was never ceded. We pay our respects to Elders past and present, and
extend those respects to all First Nations persons here. This always was, and always will
be, Aboriginal land.

Governance & Declaration of Conflicts of Interest

2.1 Apologies

Gemma Smart (G. S.), Jinjing Mao (J. M.)

2.2 Proxies

Gemma Smart (G. S.) to Lindsay McCabe (L. M.)
Jinjing Mao (J. M.) to Vivian Bai (V. B.)
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2.3

2.4

2.5

Declaration of Conflicts of Interest (if any)

Starring of ltems

Councilors are invited to star any agenda items they would like to discuss.
Recommendation: That the Council approves all unstarred item:s.

Resignations (if relevant)

Minutes and Reports of Meetings

Minutes of previous month’'s meetings

3.1.1

Council, 30th May 2024

Officer Reports

Executive Reports

4.1.1

4.1.2

4.1.3

4.1.4

4.1.5

PRESIDENT

Weihong Liang

VICE PRESIDENT
Xinxin (Frona) Wan
CO-SECRETARIES
Sabrina Chen

Vivian Bai
TREASURER

Zihao (Justin) Wu
EDUCATION OFFICER
Yinfeng (Benny) Shen

4.2 Equity Reports

4.2.1

4.2.2

423

4.2.4

4.2.5

ABORIGINAL AND TORRES STRAIT ISLANDER OFFICER [not submitted]
Lindsay McCabe

DISABILITY OFFICER [not submitted]

Gemma Smart

HIGHER DEGREE BY RESEARCH (HDR) STUDENT OFFICER

Arash Araghi

INTERNATIONAL STUDENT OFFICER

Xingyan Zhou

QUEER OFFICER [not submitted]
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Jules Rankin

4.2.6 SATELLITE CAMPUS OFFICER
Jinjing Mao

4.2.7 WOMEN'S OFFICER
Qiuming Zhang

4.3 Other Officers' Reports

4.3.1 DIRECTOR OF STUDENT PUBLICATION
Siran (Shirley) Li

4.3.2 CO-COMMUNITY ENGAGEMENT OFFICERS
Ke Liu
Jinyi (Dorothy) Liu

4.3.3 CARER’'S OFFICER [not submitted]
Eva Midtgaard

4.4 Business Arising from Reports

Reports by Staff Members
5.1 Staff report for June 2024

6. Matters for Discussion

6.1. 2024 S2 SUPRA Welcome Week Food Voucher Budget Proposal [proposed by
Frona Wan (F. W.)]

(Please find attached SUPRA Welcome Week Food Voucher Budget
Proposal.docx for more details.)

SUPRA would like to host a two-day Welcome Stall during Orientation Week to
promote SUPRA and assist new students, with councillors and volunteers participating.
USU food vouchers were given to those working 3.5 hours or more and were
distributed by a supervisor who recorded work hours and assigned tasks, ensuring
proper personnel arrangement.

6.2. Fitness Programs for Semester 2 [proposed by Vivian Bai (V. B.)]

(Please find attached Proposal to hold fitness events for Semester 2.docx for
more details.)

SUPRA partnered with SUSF to provide free fitness classes exclusively for SUPRA
members. The Community Engagement Committee would like to hold weekly fitness
events, excluding the mid-semester break. These classes aimed to promote physical
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health, community engagement, and overall well-being among postgraduate
students.

% 6.3. Proposal for SUPRA x St.Paul’s College Joint Initiative [proposed by Benny Shen (B.
S.)]

(Please find attached Proposal for SUPRA x St.Paul’s College Joint Initiative.pdf
for more details.)

The initiative proposed that SUPRA support 5 students weekly to dine formally at St.
Paul’'s College, fostering community bonding and networking among postgraduate
students. This program facilitated interdisciplinary networking, offered a cultural
experience within the historic setting of St. Paul’s College, and strengthened
community support among postgraduates, enhancing their well-being and
academic success.

B. S. provided updates on the proposal, particularly addressing its scalability and the
number of participants. The selection process for dinner participants was
incorporated to ensure diversity and equity, with a form for students to express their
interest. B. S. noted that each student would only be allowed to attend one dinner
per semester to maintain fairness.

E. M. emphasised the initiative's affordability and its benefits for networking within the
college community. E. M. noted that the initiative opened opportunities for
postgraduate students who might not have the privilege to live in college.

X. Zhou. raised concerns about the management and logistics of the dinners,
questioning how the events would be organised and coordinated effectively. She
worried about the additional workload the community engagement committee
would have to handle, considering it was a weekly event, and noted that the
committee might already have plans for Semester 2.

In response, F. W. proposed implementing a ticketing system to manage registrations
and prevent overbooking, emphasising the necessity for a detailed and well-
considered plan to address these logistical aspects. This would ensure that no one
was disadvantaged and that complaints from students were minimised.

D. L. suggested that such an initiative should be submitted as one of the SUPRA Social
Impact Grants, given the limited number of students who could be involved.

Additionally, L. M. commented on the lack of clarity regarding how the selection
process would be managed - whether through an expression of interest process or by
handpicking participants. She also expressed concern that the initiative seemed to
focus solely on St. Paul’s College, questioning why other colleges were not being
considered. Due to insufficient information, a definitive decision could not be made.

Moved: B. S.
Second: E. M.

In favor: 6
Not in favor: 8
Abstention: é

Y. Y. did not vote.
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Motion did not approve.

% 6.4. Terms of Reference for the Aboriginal and Torres Strait Islander Equity Officer
[proposed by Lindsay McCabe (L. M.)]

L. M. and A. D. proposed creating formal Terms of Reference for the Aboriginal and
Torres Strait Islander Equity Officer to address the unique challenges and needs of
Aboriginal and Torres Strait Islander peoples. They emphasised the importance of
clarity in this role, drawing on the legacy of initiatives like BlackOut and the
Indigenous Knowledge Symposium. Establishing these terms would help future officers
understand their responsibilities and continue effective practices while ensuring that
the group remained exclusively for Aboriginal and Torres Strait Islander individuals.

7. Matters for Noting
7.1. The Establishment of a Grievance Committee

W. L. requested the establishment of a grievance committee to ensure that the
Council adhered to the procedures when handling complaints. This committee would
review complaints and conduct, providing recommendations to address the issues
and prevent such behaviour from recurring.

8. Other Business
8.1. Expressions of Gratitude to Outgoing Councillors

W. L. and L. M. expressed heartfelt gratitude to all outgoing councillors for their hard
work and dedication throughout the term. They acknowledged the collective efforts
that contributed to the numerous achievements and successful initiatives undertaken
by the Council. On behalf of the staff, C. L. extended sincere thanks to the outgoing
councillors for their unwavering dedication, hard work, and invaluable contributions
to SUPRA. W. L. concluded by encouraging everyone to continue their excellent work
and to carry forward the spirit of collaboration and excellence in future endeavours.
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