Minutes SUPRA
Est. 1970

Committee: Council Meeting

Location: Zoom

Date: 30 May 2024

Time: 6:30 pm

Chair: Weihong Liang (W. L.)

Minutes: Vivian Bai (V. B.)

Attendance: Arash Araghi (A. A.), Benny Shen (B. S.), Dihao Zhu (D. Z.), Dorothy Liu
(D. L.), Eva Midtgaard (E. M.), Frona Wan (F. W.), Gemma Smart (G.
S.), Justin Wu (J. W.), Lindsay McCabe (L. M.), Qian (Eileen) Yang (Q.
Y.), Qiuming Zhang (Q. Z.), Sabrina Chen (S. C.), Siran (Shirley) Li (Si. L.),
Xingyan Zhou (X. Zhou.), Xunhang Yin (X. Y.), Yao Yao (Y. Y.), Yitong
Bao (Y. B.), Zehua Han (Z. H.)

Staff: Nil

Guests: Amy Davidson (A. D.), Rebika Nepali (R. N.)

1. Acknowledgement of Country

We acknowledge the Gadigal people of the Eora Nation as the traditional custodians
of the land. We acknowledge that the land upon which we meet is stolen land, and that
sovereignty was never ceded. We pay our respects to Elders past and present, and
extend those respects to all First Nations persons here. This always was, and always will
be, Aboriginal land.

Governance & Declaration of Conflicts of Interest

2.1 Apologies

Ray Zhou (R. Z.), Jinjing Mao (J. M.)

2.2 Proxies

Jinjing Mao (J. M.) to Vivian Bai (V. B.)

2.3 Declaration of Conflicts of Interest (if any)
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2.4 Starring of ltems

Councilors are invited to star any agenda items they would like to discuss.
Recommendation: That the Council approves all unstarred item:s.

2.5 Resignations (if relevant)

Minutes and Reports of Meetings
3.1 Minutes of previous month’'s meetings
3.1.1  Council, 18th April 2024

4. Officer Reports
4.1 Executive Reports
4.1.1 PRESIDENT
Weihong Liang
4.1.2 VICE PRESIDENT
Xinxin (Frona) Wan
4.1.3 CO-SECRETARIES
Sabrina Chen
Vivian Bai
4.1.4 TREASURER
Zihao (Justin) Wu
4.1.5 EDUCATION OFFICER
Yinfeng (Benny) Shen

4.2 Equity Reports

4.2.1 ABORIGINAL AND TORRES STRAIT ISLANDER OFFICER
Lindsay McCabe

4.2.2 DISABILITY OFFICER
Gemma Smart

4.2.3 HIGHER DEGREE BY RESEARCH (HDR) STUDENT OFFICER
Arash Araghi

4.2.4 INTERNATIONAL STUDENT OFFICER
Xingyan Zhou

4.2.5 QUEER OFFICER [not submitted]

Jules Rankin
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4.2.6 SATELLITE CAMPUS OFFICER
Jinjing Mao

4.2.7 WOMEN'S OFFICER
Qiuming Zhang

4.3 Other Officers' Reports

4.3.1 DIRECTOR OF STUDENT PUBLICATION
Siran (Shirley) Li

4.3.2 CO-COMMUNITY ENGAGEMENT OFFICERS
Ke Liu
Jinyi (Dorothy) Liu

4.3.3 CARER'S OFFICER
Eva Midtgaard

4.4 Business Arising from Reports

G. S. raised a concern about the clarity and accessibility of some reports, suggesting
that it would be helpful if people wrote in plain language for public-facing documents.
She emphasised the importance of ensuring that these documents are easily
understandable.

5. Reports by Staff Members
5.1 Staff report for May 2024

6. Matters for Discussion

6.1. Booking of Welcome Stall for University Orientation [proposed by Dorothy Liu (D.
L.)]

(Please find aftached Motion to Approve_Booking of Welcome Stall for University
Orientation.docx for more details.)

The Community Engagement Committee would like the Council to approve booking a
6-meter marquee site with tables, chairs, and electrical power from the USU for the
upcoming student orientation.

6.2. To Approve the BlakOut Budget [proposed by Lindsay McCabe (L. M.)]
The Aboriginal & Torres Strait Islander Network would like to use the remaining funds of

the originally approved $20,000 to print and publish the BlakOut and to hold the launch
party. They would like the Council o reapprove the budget.
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L. M. also commended A. D., the Deputy Aboriginal & Torres Strait Islander Officer, for
publishing an arficle in the first edition of BlakOut. The article had been cited in
scholarly publications, setting a strong precedent for future Aboriginal & Torres Strait
Islander Officers.

Moved: L. M.
Second: V. B.

In favor: 16
Not in favor: 0
Abstention: O
D.Z., X.H., Y. Y., Z. H. did not vote.
Motion approved.

6.3. Taronga Zoo Event [proposed by Eva Midtgaard (E. M.)]

The Career Network requested up to $2,000 to cover entry to Taronga Zoo on Saturday,
st June. The event was organised in response to single mothers being turned away
from a university-organised zoo trip because they needed help finding a babysitter for
their 7-year-old children, and the event organiser would not allow them to bring their
children. The funds would sponsor zoo tickets for those without seasonal passes, while a
small portion of the budget would be allocated for juice boxes and crisps as snacks, in
case parents forgot or could not feed their children due to high food prices at the zoo.

E. M. commended that Taronga Zoo would calculate the actual attendance on the
day and charge the group entry price accordingly. Therefore, it was anticipated that
the entire budget would not be used, as attendance depends on multiple factors,
such as weather conditions.

Moved: E. M.
Second: G. S.

In favor: 16
Not in favor: 0
Abstention: O
D.Z., X.Y., Y.B., Z. H. did not vote.
Motion approved.

6.4. Proposal for Council to Extend the Carer Officer Trial [proposed by Eva Midtgaard
(E. M.)]

Proposal for Council to extend the Carer Officer trial until the end of 2024, using the
same terms as what was outlined in the officer role document in 2023.

E. M., A. A, and W. L. discussed the necessity of continuing the frial to gather more
data for a better understanding of the Carer’s Officer role. W. L. was committed to
offering clear recommendations for future councils.
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E. M. noted that hosting a monthly event within the network appeared to be the most
effective approach thus far. They suggested continuing to experiment with different
types of events to develop a comprehensive plan for the role. They emphasised that
caring responsibilities make this group busy, underscoring the importance of having a
well-tested template for successful event planning. They also highlighted that while
there would be room for adjustments, having a reliable template would allow future
officers to maintain consistency or make improvements as necessary.

W. L. suggested seeking support from SUPRA solicitors regarding potential liability issues
and considering the purchase of insurance for events held off-campus.

Moved: E. M.
Second: L. M.

In favor: 15
Not in favor: O
Abstention: O
D.Z.,X.Y.,Y.Y,Y.B., Z. H. did not vote.
Motion approved.

6.5. Development of SUPRA Equity Group Policy Pack [proposed by Arash Araghi (A.
Al

The SUPRA Equity Groups and Networks played a vital role in uniting postgraduates at
USyd, bringing together individuals who shared historically marginalised characteristics,
experiences, or identities. These groups advocated for underrepresented communities,
championing inclusivity based on race and ethnicity, gender, sexual orientation, carer
responsibilities, disability, and socioeconomic status. To enhance their advocacy efforts
within USyd's postgraduate communities, a proposal was made to the SUPRA Council
to endorse the development of an Equity Group Policy pack and the implementation
of supportive frameworks. This formal policy aimed to align equity officers with
consistent objectives and methods, fostering a unified voice and enhancing the
networks’ representation. It was expected that these policies would set clear guidelines
and expectations, increasing accountability and the overall efficacy of advocacy for
the equity groups.

A. A. proposed the development of an equity group policy pack to support SUPRA's
overarching policy, ensuring that the representation of different cohorts aligns with
SUPRA's principles. He suggested collaborating with equity offices and strategic
coordinators to create a policy that ensures equity officers adhere to SUPRA's principles
and objectives while maintaining autonomy in representing their cohorts. He
emphasised the need for clarity in network representation to avoid students feeling
disconnected or unsupported.

L. M. stated that autonomy is about representing what networks want and not about
doing whatever they please. She believed all equity officers were putting in enough
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effort, highlighting the hard work and dedication of equity officers in representing their
cohorts.

G. S. and E. M. raised concerns and suggested involving the new council for further
collaboration with equity officers. F. W. supported the idea of policy change but
suggested discussing the embedded concerns further. She proposed involving the
council and the upcoming council in broader discussions.

Weihong (W. L.) ended the discussion, committing to work on this issue for the rest of his
term.

7. Matters for Noting
Nil

8. Other Business
Nil
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